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Foster Parents Change Lives

FROM THE DIRECTOR
- NC Foster Care Executive Director Nakia Batts
UPCOMING TRAININGS
AND EVENTS:
Charlotte/Piedmont:
FC and SNAP Pre Service
Classes will be held:
Jan 22, Jan 29, Feb 5, Feb 12
10 a.m.-5 p.m.

New Year, New Things!
From the COVID-19 pandemic to the difficult conversations
about race, and of course your personal lives that don’t
stop despite the intensity of the past year, we know that
2021 has been long and challenging. We hope that we’ve
been there to support you through the chaos, along with
your friends, family, and other foster parents. You made it
through this year, and you can make it through anything.

Holy Trinity Lutheran Church
1900 The Plaza, Charlotte

Contact Pamela Morris at
(970) 488-9152 to sign up.

With challenges comes opportunities! We at LSC are
looking forward to what the new year holds. We are
already approaching the new year with a bang!
Here’s how:
- New legislation, effective January 1, 2022, provided
changes to previous rates for Family Foster Care (FFC) and
Adoption Assistance services. As related to foster care
services, you will receive the following monthly room and
board stipend for a FFC placement:
Ages 0-5 (old rate $475, new rate $514)
Ages 6-12 (old rate $581, new rate $654)
Ages 13-up (old rate $634, new rate $698)

TRAININGS AND EVENTS
CONTINUED:

Raleigh/Triangle:
January 12-CPR/First Aid Training
6 p.m. at the Raleigh Office
January 29-CPR/First Aid
Training
9 a.m. at the Raleigh Office
January 29-Zoom Med
Admin/BBP Training
10 a.m.
Please contact Carmen AbreuRiley at (919) 861-2804 to sign up
for trainings.
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- LSC received a grant through Duke Endowment to support
the creation of a foster family recruitment team. This
project will hire a Recruitment Team supervisor, three
family recruiters (Hickory area, Fayetteville area, and
Wilmington area), and a data specialist and combine them
with the three existing recruiters to form a statewide team.
It is vital to have more licensed foster homes in place to
meet the coming demand. We believe creating a statewide
recruitment team dedicated solely to family recruitment
will offer a more creative, targeted, and efficient approach
to finding families who will open their hearts and homes to
children in care.
·LSC will be launching a Transitional Living Program in the
new year. This program will provide host homes (like foster
care homes) and support services to young people, ages 1521, who have been foster care recipients and need
independent living skills to successfully shift to adulthood.
The individuals served in this program will be assigned an
independence coach that will work closely with them and
their host family to build independent living skills, address
emotional and behavioral challenges, and develop
resiliency and coping skills. The program will be
implemented in Buncombe County with plans to expand
across North Carolina.
- During the pandemic, NC Department of Health and
Human Services (NC DHHS) issued providers flexibilities for
foster care and adoption licensing made allowable through
an Executive Order in response to the COVID-19 public
health crisis. The flexibilities allowed providers like LSC to
conduct home visits/meetings virtually, waived licensing
requirements regarding fire inspections, medical exams,
capacity, and quarterly home visits.
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These flexibilities and waiver of licensing requirements are now
winding down and will expire January 5, 2021. The regulations
for licensing families will resume. This also means that in person
contact for weekly and monthly home visits will also resume.
Please remember to utilize safety measurements such as
washing hands regularly, social distancin,g and wearing masks
while LSC staff are in your home. All LSC staff (not including
foster parents) are required to be vaccinated or exempted due
to religious and/or medical reasons. For those staff that are
exempted from being vaccinated, they are required to complete
COVID testing weekly and produce a negative result prior to the
start of the work week. If you have questions and/or concerns,
please don’t hesitate to reach out.

To do what no one else
will do, a way no one
else can do, in spite of
all we go through--that
is a caregiver.

Cheers to 2022! Wishing you and yours a happy, safe, healthy,
and prosperous new year!

Refer a Family
While the number of kids in care has continued to increase, the number of
homes and beds available has stalled. We are on the road to changing that!
DID YOU KNOW? There are monetary $$$ incentives for referring qualified
family and friends to become foster parents? New foster parents are always
welcome to the LSC foster care team and we want to reward you for your hard
work identifying good parents for kids who come from challenging places.
Reach out to your case manager for additional details.
*The new foster parent must list you as their referral source in the “How did
you hear about us?” section of the application.

LINKS:

FOSTERING NC ONLINE TRAINING
LUTHERAN SERVICES CAROLINAS WEBSITE

FOSTER FAMILY ALLIANCE OF NC

1-800-HELPING
Congrats to our Raleigh
Area Foster Care
Recruiter Crystal
Williams on her recent
wedding!
Lutheran teammates, Genevieve Traversy
and Macy Mitchell, along with volunteers,
wrapped all of the Triad Region's Christmas
Presents on Dec 8.

Foster parents Ryan Overfelt
and Stacey Leonard spent time
celebrating the holidays with
their sibling placement by
making gingerbread houses,
and spending time together as
a family!

Jan. 1: New Years Day
Jan. 6: Epiphany
Jan. 9: National Law Enforcement Appreciation Day
Jan. 11: National Human Trafficking Awareness Day
Jan. 17: Martin Luther King Jr. Day

FROM THE CLINICAL DIRECTOR
BY LARRY LAM LCSW, LISW-CP, MPH
Happy New year everyone! I hope that the holiday season was festive, restful, and joyful for
everyone. 2021 was quite a year, which is saying a lot given our 2020. While we can never
anticipate what 2022 will bring for us, it is a great time to reflect on this last year and see if we
can use our lessons to springboard us to a great year ahead.
In 2021, we learned about being more trauma-informed, using music and aromatherapy,
addressing suicide risk, using internal motivation instead of external, being more social media
savvy, being more flexible, taking care of ourselves, keeping ourselves calm in the midst of
chaos, and helping our kids weather the difficult storm of the holidays.
For 2022, I hope that we can continue to use these same lessons from the past year to build on
our skills and, ultimately, be a stronger resource to our foster kids. To start the year, I’d like to
start with our parenting interventions. While that is a very large topic, I’d like to narrow it down
to how we intervene when our foster youth cannot accomplish an expectation of ours that
seems extremely simple. For example, if you have an older child and you expect them to keep
their room clean. Or if you have a younger child and you expect them to put toys away after
playing with them. Seems very simple, so why can’t our youth accomplish them?
If I went into every reason our youth cannot accomplish our simple expectations, you’d stop
reading because of the length and breadth of information I would need to share. I will
oversimplify and say that they simply cannot accomplish it today because they lack the skills.
Our job is to help them bridge the gap from where they are to where we want them to be. That
might mean assisting them, giving them constant reminders, doing “with” them, or a variety of
other creative assists. The point I would like to make is that I am asking you, the foster parents,
to find a way to help our youth instead of lecturing, rewarding, or punishing them. We will
never know the full story of why our youth are the way that they are but we can still be very
influential in helping them arrive at the place we want them to be.
I wish everyone a great deal of luck and blessings in this new year. I hope that you continue to
work with us in helping our foster youth overcome the odds and be the great people we hope
all of us can be. As always, if you have any comments or questions about this post, please reach
out to your Lutheran worker and they can connect us. Also, if you have any ideas or requests for
future posts, please send those along as well!

Foster Parent Spotlight
Foster Parent: Ruby Davis, Charlotte Region
Case Manager Statement:
Mrs. Ruby Davis has been a major asset to Lutheran Services Carolinas
and continues to play a major role in the lives of the children that she
has fostered through the years. I would like to acknowledge Mrs.
Ruby’s commitment and long-standing dedication to the children in
her care.
She is a wonderful example of a therapeutic foster care parent and
would serve as an amazing mentor to any incoming foster family. She
is willing to accept almost any child into her home and to give them a
place to feel safe and to thrive in.
Even through extreme behaviors and challenges, she does not give up without a fight
for the child. It is evident that she loves working with children and enjoys helping
others. She provides life skills, advocates for their educational, mental health and
medical needs and nurtures her foster children emotionally.
She is firm in her approach but also adds structure and meets the child where they
are to promote progress with treatment goals. The majority of her foster care
placements maintain contact after they have moved on in life, simply to let her know
that they appreciated her and to make her proud.
Lastly, she is a great support to current foster parents and is always willing to provide
respite to other families whenever she can.
Mrs. Ruby Davis is a shining example of a foster parent, and we appreciate all that she
does.

Foster Parent Interview:
Why did you become a foster parent?
In 1997 I met a young lady in my neighborhood that had gotten in a little trouble with
the Juvenile Justice System. Since I was a trained Criminologist, I offered to help this
child by showing her that I cared and loved her, and we could get through her troubles
together. I also began to teach her some facts of life and showed her that I was consistent
with wanting to help with her problems. I took her under my wings and began to teach
her how to conduct herself, assisted her with court hearings, attended school functions,
and assisted where I could with family matters. After attending a court hearing the judge
decided I was doing a better job with her than her parents therefore he placed her in my
home. I continued to work with her until she was out of the Juvenile Justice System into
adulthood, and she moved away to another state.

How long have you been a foster parent?
I've been fostering for 24 years off and on and have been with Lutheran for 6 years.
Why do you continue to foster now?
I love working with children. I did my undergraduate internship 'Florida A&M University' with
Juveniles. I love to see children overcome their hurdles, reach their goals and become
successful. (Favorite Motto: Each one, teach one).
What advice would you give a new foster parent?
Not to be afraid of hard work, loving children is a must, and be willing to work with a blended
family.

staff spotlight:

Get to know your LSC FOSTER CARE TEAMMATES
Name: Garry Troxler
Region Served: Winston-Salem/Triad
Position with LSC: IAFT/TFC Program Manager
Years of Service: 4 1/2

What is your why?
"My why is found in Micah 6:8, where the prophet Micah answers the question of
the children of Israel as they inquired what does God want from us. Micah
poetically and confidently responds, God requires that we “Act Justly, Love Mercy
and Walk Humbly Before God”. The simple principles keep me grounded and
prepared for service daily."

